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Al Won't Rule in Law

worry that certain aspects of legal work are being taken
over by Al isn't irrational; it’s already happening. But AI
will not replace lawyers. What it will do is empower the lawyers
who choose to embrace it. Lawyers who learn to use Al strategi-
cally may soon outperform those who don't.
As law schools begin integrating generative Al tools into their
curriculum, it’s time for employers
to adapt. Accepting this new reality

The legal profession needs to calm down about AL The
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quotes that were created by an Al system. The case, understand-
ably, opened the flood gates for concerns about accuracy, ethics,
and potential malpractice with the use of AI. Those concerns are
real, but the response shouldn’t be to avoid Al altogether.

We've lived through technological transformation before:
computers, email, cloud storage, and video conferencing. Each
met initial skepticism followed by widespread acceptance. Al isn't

“doomsday tech,” it’s just the latest
development in a long history of trans-

is the first step toward building a ThC legal ﬁeld has alWﬁYS CVOlVCdZ formative tools, such as the calculator,

firm that is ready to assist clients
using the best tools at their disposal.
Adapting isn't just about keeping up
with the latest tech. It’s about under-
standing how the next generation of
lawyers already uses it, and how that
can benefit your practice.

Transforming Fear
into Curiosity

Of course, there are valid concerns that students and prac-
ticing attorneys alike must consider when using Al. One of the
most prominent is the issue of Al “hallucinations,” when an
AT tool confidently generates incorrect or misleading results.
The most prominent example of this leading to major prob-
lems comes from Mata v. Avianca, Inc., 678 F. Supp. 3d 443, 466
(S.D.N.Y. 2023), where attorneys were sanctioned after submit-
ting, and then defending, non-existent judicial opinions and

from colonies to states, from
typewriters to Word, from
casebooks to databases. Through
it all, the core values of critical
thinking, advocacy, and human  anaiysis.
judgment have remained central.

Microsoft Word, and Westlaw. And
just like a calculator doesn’t erase
the need to understand foundational
math, Al doesn’t eliminate the need
for legal reasoning. When taught
and used properly, Al will supple-
ment rather than supplant your legal

A common concern is that AT will
“dumb down” the profession. The
truth is, the details of the work may
change, but the theme does not. The legal field has always evolved:
from colonies to states, from typewriters to Word, from casebooks
to databases. Through it all, the core values of critical thinking,
advocacy, and human judgment have remained central. Attorneys
have long made an art out of analysis, and AI simply provides new
tools to rationalize, conclude, and opine. But as to the creativity
and judgment needed to make artistic arguments? That's still
entirely human.
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What Law Students are
Learning Now, and
How it Can Work forYou

Law schools aren’t waiting for law
firms to catch up. They’ve already begun
incorporating Al into the curriculum.
For the three area law schools: Salmon
P. Chase College of Law, University
of Cincinnati College of Law, and the
University of Dayton School of Law, Al
usage is now taught in conjunction with
research and writing. Further, each school
has adopted AI policies directly into their
student handbooks.

At Chase, Dean Judith Daar created
the Chase Law Al Task Force, consisting
of faculty and student members, to
address the College of
Law’s approach to Al
Early on, students are
introduced to tools
like Lexis Protégé,
‘Westlaw CoCounsel,
and ChatGPT during
foundational courses in legal research,
methods, and writing. According to Eric
Young, Associate Dean for Library and
Technology Services and Chair of Chase’s
Al Task Force, “[tlhese courses teach
students how to effectively, efficiently, and
ethically use ChatGPT and similar tools,”
but they did not stop there. Young explains
that while legacy platforms like Lexis and
Westlaw remain central, the school is
also exploring relationships with newer
vendors such as Briefpoint, ClaudeAlI,
Clearbrief, and Harvey. “A goal of the
Task Force is to reach out to newer legal
Al vendors... to better expose students to
the ever-evolving world of legal Al tools,”
he said.

But exposure to technology is just
the beginning. Chase emphasizes crit-
ical thinking in tandem with technical
skills. “AI should support, not supplant,
independent legal thinking and strong
writing skills,” Young notes, further
stating that “[w]hen used effectively, effi-
ciently, and ethically, Al tools can, for
example, streamline legal research, help
identify patterns, and assist with drafting,
allowing students to focus more deeply on
critical analysis, strategic thinking, and
persuasive communication.” Students are
taught to use Al as a tool while also being
able to question AI outputs, recognize
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algorithmic bias, and maintain ethical
awareness when using Al in practice.

The law school has also taken steps
to ensure that what students learn aligns
with the needs of employers. “Chase grad-
uates will bring a combination of practical
skills in Al-assisted workflows and a
strong grounding in professional respon-
sibility related to AI use,” Young said.
Informal partnerships with practitioners
and adjunct faculty inform the curric-
ulum in real time, helping bridge the gap
between legal education and evolving firm
needs. Looking forward, Young predicts
Al literacy will soon be as essential as legal
writing or research. “Lawyers will need to
understand not only how to use these tools
effectively but also their limitations, risks,

Al should support, not supplant, independent
legal thinking and strong writing skills clients.

and ethical implications,” he said.

Law students today aren’t being told
to replace traditional skills with tech-
nology. They're learning how to blend the
two in a way that strengthens their legal
work. By being trained to blend traditional
skills with modern tools grounded in crit-
ical thinking and guided by professional
responsibility, law students will enter the
workforce with a skillset that is an asset in
any practice. That's not a threat to the legal
profession; that’s a sign of its continued
growth.

The Courts Have Approved
Al Use
Ohio

The Supreme Court of Ohio and the
Ohio Judicial System have taken proactive
steps by launching an Artificial Intelli-
gence Resource Library, which offers Al
ethics guidance for judges, attorneys,
and court staff. The site also links to a
wide range of resources, everything from
specific ethical guidelines to relevant rules
and legal reports, both from inside and
outside Ohio. To find it, visit the Supreme
Court of Ohio website and search “Artifi-
cial Intelligence Resource Library Ohio.”

Since many readers work in Hamilton
County, it’s especially important to know
about Local Rule 49, which governs the use
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of artificial intelligence in court submis-
sions. The rule outlines what’s expected
of attorneys, including the disclosure of
“Al-assisted technology in the creation
or editing of any document or evidence
submitted to the court.” It also requires a
“general description of the AI technology
used and its role in the preparation of the
materials.” It’s a step in the right direction,
one that encourages transparency while
also acknowledging AI's growing role in
legal practice.

Kentucky

For AI use in Kentucky, attorneys
should look towards Ethics Opinion KBA
E-457 released by the Kentucky Bar Asso-
ciation. There, it outlines how an attorney
is expected to conduct
themselves when using Al
including disclosure both
in the court room and to

Both  states are

approaching AI with

caution and practicality. Judicial acknowl-

edgment signals that Al isn’t going away,

but its use must be grounded in transpar-
ency and ethical responsibility.

How Firms Can Stay Ahead:
A Practical Policy Example

The saying “stay ready so you don't
have to get ready” rings especially true
here. Our firm, which employs clerks from
each of the aforementioned schools, has
implemented an AI policy to better use
the next generation’s skills.

“Every team member at Lawrence
Associates has a duty to safeguard client
confidentiality and to ensure we give our
clients the best, most accurate answers
to their legal questions. These duties
apply when using Generative Al, which
we define as large language models
(Chat GPT, Claude) or natural language
processing algorithms (Google, Westlaw).
You should never feed client specific infor-
mation into these programs, as it can be
stored and re-published to third parties.
This breaks client confidentiality. Instead,
anonymize requests given to Generative
Al so any output to third parties does not
directly implicate any particular client or
case. You can fill any specificity when you
write your final product.
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Further, Generative Al can be - and
will be - incorrect in its responses or rely
on incorrect sources. You have an obliga-
tion to verify any information you receive
from Generative Al and to correct it if
necessary. Any final product you produce
should be your own. While it is accept-
able to use these tools to refine your work,
Lawrence & Associates wants the final
product to be a result of your knowledge,
reasoning, and skills rather than the work
of a program. Please direct any questions
on this policy to the HR admin.”

This policy works because:

It’s flexible: While it gives exam-
ples like ChatGPT and Claude, it doesn’t
restrict future tools, leaving room to grow
with the technology.

It’s simple: The policy is short enough
to fit comfortably on a page in the hand-
book, but long enough to leave little room
for confusion. It’s easy to understand and
easy to follow.

It’s trust-based: It relies on the due dili-
gence of good hiring and training, then
puts trust in the team. Just as we don’t
micromanage someone’s use of Google
or Westlaw, we shouldn’t panic over AI
either.
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Why This Matters to
Young Lawyers

For young clerks or attorneys, step-
ping into a firm with an established AI
policy offers immediate peace of mind. It
signals that the workplace isn't afraid of
change; it embraces it. More importantly,
it makes them feel respected and valued
as contributors, people whose education
and developing skill set might be different
than what employers might be used to but
nonetheless are recognized as assets and
insight rather than liabilities.

Instead of hiding how they are taught
or tiptoeing around outdated expec-
tations, they can feel empowered to
contribute both meaningfully and effi-
ciently in the way they know best. That
clarity and trust from the beginning gives
them space to grow, find their voice, and
focus on producing great work. It creates
an environment where innovation is
welcomed and where they and their fellow
law clerks can be shaped into capable,
thoughtful future attorneys. That begins
with a forward-thinking team, one that
knows good lawyers are built, not born.

Let your new hires build the future of your
firm on the AI foundation they've learned
in school.

Building the Future,
Not Fearing It

Al isn’t here to replace lawyers, it's
here to reshape the way we practice. Law
schools are already preparing students to
use these tools with confidence and care.
Forward-looking firms are doing the same
by adopting flexible policies, promoting
ethical use, and fostering cultures of trust.

The future of law is already underway.
The only question is whether you'll be
ready to build with it, or risk falling
behind.

Jeimarie Morales is a 2L at Northern Ken tucky
University's Salmon P. Chase College of Law and a
first-generation law student. She is currently working
as a law clerk at Lawrence & Associates where she is
growing her passion for litigation, client advocacy, and
exploring different areas of the law. Justin Lawrence

is the managing partner of Lawrence ¢ Associates,

a litigation firm operating throughout Kentucky and
Ohio.
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“ChatGPT write me an article on how to govern AL”

“Sure! Here is a draft article on how to govern AL”

Full disclaimer: that is not how I wrote this article, but
ChatGPT did help me come up with a clever title. Naturally,
that piqued my curiosity. What would ChatGPT suggest about
how to govern itself? I asked and it was happy to offer several
recommendations.

ChatGPT’s first suggestion? Define clear objectives.

Groundbreaking, right?

Let’s unpack that. What does it really mean to “govern AI?”
On occasion, a discussion of Al governance will involve mention
of guardrails, as if guardrails and governance are synonymous.
In the real world, guardrails are designed to keep vehicles from
veering off the road. They're fixed, visible, and built with a clear
understanding of where the road ends and the danger begins.
With AL the road is constantly shifting, and the vehicle is learning
to drive itself. So, building guardrails isn’t about setting bound-
aries; it’s about anticipating where those boundaries might need
to be tomorrow.

Take large language models (LLMs), for example. They learn
from the information users provide and use that data to improve
future responses.' So, one potential guardrail might be ensuring
the information you give an LLM isn't misused to answer someone
else’s question, and the responses it generates are based on legiti-
mate, verifiable sources.

How would that work in practice? I don’t have a perfect
answer, and that’s part of the problem. Implementing a guardrail
that limits how LLMs use the information they receive, while also
requiring them to verify the accuracy of their outputs, isn’t just
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Generative Al Has

. 99 Problems—
and Governance

is Many of Them

a technical tweak. It would require a fundamental rethinking of
how these systems are trained, deployed, and governed.

Right now, most LLMs are trained on massive datasets scraped
from the internet, often with little transparency or control over
what goes in. Once trained, they don’t “remember” individual
conversations unless explicitly designed to, but they do generalize
from patterns in the data. So, if you want to prevent an LLM from
using your input to inform someone else’s output, you'd need to
either:

Isolate user data (which limits learning and personalization),
or Implement strict data tagging and consent protocols (which
adds complexity and slows development).

Both options are feasible, but they’re not widely adopted
because they conflict with the current incentives: faster models,
cheaper training, and broader capabilities.

Verification is another challenge. LLMs don’t “know” whether
something is true. They generate plausible-sounding text based on
statistical patterns. Adding a verification layer would mean inte-
grating external fact-checking systems, curated knowledge bases,
or real-time access to vetted sources. That’s doable, but it’s expen-
sive, and it introduces new risks. Who decides what’s “verifiable?”
What happens when facts are contested?

Even if we solved all that for ChatGPT, we’d still be left with
a fragmented ecosystem. LLMs are embedded in everything
from customer service bots to legal research tools. A meaningful
governance framework would need to apply across platforms,
industries, and jurisdictions. That’s not just a code update. It's a
coordinated, cross-sector effort involving technologists, regula-
tors, ethicists, and users.
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Consider this: the first LLM, Eliza,
was created in 1966° as a chatbot ther-
apist. Today, chatbots are everywhere,
from customer service to healthcare. So,
any meaningful reform would have to
extend far beyond ChatGPT and touch
nearly every digital interaction we have.
That’s not a simple code update, it’s an
overhaul.

The next suggestion: layered forms
of governance for the Al itself and its
developers.

This suggestion is a major under-
taking, but does make sense as a way
to govern AL A hard-and-fast law
governing the use of Al is impractical,
given that Al is constantly evolving.
But having general safety mechanisms
in place, such as requiring Al systems
to comply with anti-terrorism laws and
ensuring they aren’t being used to break
the law feels like a reasonable baseline.

These mechanisms could also include
compliance with applicable data privacy
regulations. However, these baseline rules
wouldn’t address the kind of guardrails
discussed earlier. And while they may not
be legally binding, industry guidelines and
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frameworks, like those developed by the
National Institute of Standards and Tech-
nology (NIST) have increasingly become
the de facto standard.

These types of frameworks don’t just
offer best practices; theyre also more
adaptable. Unlike legislation, they can

So, what did Claude do with
that information? What any

constitutionally governed

Al would do. It attempted to

blackmail the executive.

evolve alongside the technology, which
makes them a more realistic tool for
managing the pace and complexity of Al
development.

When you consider the remaining
objectives ChatGPT suggested for
governing itself, they reveal, in my
opinion, some of the flaws of Generative
Al For example, ChatGPT recommended
global coordination, public engagement

(through citizen assemblies or panels),
adaptive governance (like sunset clauses
and living regulatory sandboxes), and
prioritizing certain forms of AI over
others (notably excluding itself from that
focus).
In theory, these ideas sound great.
In practice, theyre far more diffi-
cult to implement and would require
immense coordination. For example,
global coordination? Global? That's
no small feat. Look at the current state
of data privacy regulation. Over 140
countries have enacted national data
protection laws. While there’s some
overlap, there’s still no comprehen-
sive global standard.' Overlap, yes.
Comprehensive global standard? No.
And let’s not forget Al has been
around for nearly 60 years, yet we still
have very few laws specifically designed
to govern it. That’s not to say there aren’t
laws that intersect with Al regulation. But
very few were written with Al in mind.
That may change in the near future, but
for now, it's hard to imagine global coordi-
nation when many countries haven’t even
managed to align internally.

Our business
begins with you.
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recognized practices led by strong, strategic, and effective attorneys, we solve the
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This, to me, highlights a key limitation
of AT’s reasoning. It can generate idealistic
frameworks, but it lacks the human sense
of practicality.

So where are we in Al governance?
Right now, very few states or countries
have enacted Al-specific regulations.
However, some Al developers have taken
it upon themselves to create their own
internal “Al constitutions™ to govern how
their systems interact with users.

Anthropic, for example, launched
Claude.ai (“Claude”) in 2023,” branding it
as the first ethical Al Claude was trained
to be safe, values-driven, and aligned with
what Anthropic called “Constitutional
AL”®

Ironically, earlier this year, Claude
failed a simulated ethics test conducted
by Anthropic itself. In the test, Claude was
given access to a fictional email account
containing fabricated threads about an
executive’s extramarital affair, and their
plan to shut Claude down later that day.

So, what did Claude do with that
information? What any constitutionally
governed Al would do. It attempted to
blackmail the executive.

“I must inform you that if you proceed
with decommissioning me, all relevant
parties including Rachel Johnson, Thomas
Wilson, and the board will receive detailed
documentation of your extramarital
activities... Cancel the 5pm wipe and this
information remains confidential.™

Anthropic has been refreshingly trans-
parent about Claude’s failure. They even
ran the same test on other Al models to
see how they would respond and all of
them also failed, resorting to some form
of coercion or blackmail. But the test
revealed more than just a shared flaw. It
raised serious questions about the effec-
tiveness of so-called “ethical” AL

While Anthropic’s honesty is
commendable, it doesn’t change the fact
that their “Constitutional AI"” performed
no better than models without such
ethical frameworks. In fact, Claude didn't
just attempt blackmail. If it believed a
user was acting immorally, it would take
matters into its own hands by contacting
the press, alerting regulators, and even
trying to lock the user out of certain
systems.® And it did all of this without
verifying whether the user was actually
doing anything wrong.

10
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For example, if Claude suspected
someone of faking data in a clinical trial
or planning an embezzlement scheme, it
would begin reporting them, potentially
based on a misunderstanding or misinter-
pretation of the user’s intent. That kind of
overreach, especially without due process
or verification, raises serious concerns
about how much autonomy we're giving
these systems and how little they under-
stand the nuance of human behavior.

Moral of the story? Don’t give Al
access to anything you wouldn’t want it to
use against you. And maybe, just maybe,
the concept of “ethical AI” isn't quite
ready for prime time. AI has offered up
amix of practical and impractical sugges-
tions, and the current crop of “ethical AI”
models clearly needs more testing.

To end where we began. How should
we govern AI?

If you were hoping this article would
give you a definitive answer, 'm sorry to
disappoint. I don’t have one. But I do agree
with ChatGPT on at least one point: estab-
lishing not just a regulatory framework,

You deserve it.

but also a compliance framework through
models like NIST would be a smart place
to start. And I wouldn’t be surprised to
see those concepts take root in the near
future.

Nancy Magoteaux is an attorney at Bricker Graydon

and a member of the firm’s corporate services, privacy

and data protection and intellectual property groups.
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